THE SELECTION PROCESS - SIBC EAST AFRICA ENERGY TRANSITION

1 Preselection | Verify the eligibility of candidates
o Before the jury phase, the campus will check the applications to confirm they meet the eligibility criteria

1.The organization has been legally registered for at least 3 years in 1 of the 5 countries of the program
(Kenya, Tanzania, Uganda, Rwanda & Ethiopia) and has potential for scale-up ;

2.The project is partially funded by income generated from commercial activities ;

3.The project has a demonstrated social and environmental mission, advocates for the energy
transition, and offers an innovative solution or business model ;

4.The project falls under one of the eligible sub-sectors : access to energy (on-grid/off-grid), clean
cooking solutions, renewable energy, energy efficiency, or energy sufficiency.

2 Local juries | Opening the selection phase to entrepreneurial actors from East Africa

oldentify the 50 innovative and impact entrepreneurs from East Africa who will be supported by the SIBC, based on 3
evaluation criteria : impact, innovation and scale-up potential
o Meet the local actors of social entrepreneurship and consolidate a supportive and engaged community

3 Validation committee

o Ensure the overall coherence of the promotion, in terms of language, geographical distribution and sector
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THE INDICATIVE SCHEDULE - SIBC EAST AFRICA ENERGY TRANSITION

Digital : 6 months’ training Presential : 1 week Bootcamp l{ AFTER I
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Evaluation phase
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< intelligence Financing and fundraising « Participation in an international community of peers :
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Transformational topics
Common thread : Pitch deck preparation N

Mentoring, diagnosis and individualized follow-up

Networking and visibility phase
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SIBC BOOKLET 2024-2025

To access the booklet :
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INTENSIVE BOOTCAMP FROM APRIL2ND TO 8TH, 2025
ABIDJAN, IVORY COAST
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